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Policy/Procedure for

Fond du Lac County Health Department

	Program Area: 


	Policy/Procedure #:



	Administrative
	I.Y


	Subject



	Supportive Workplace Environment

	Policy Statement:



	The Fond du Lac County Health Department is committed to promoting a healthy and supportive work environment for its employees.


	Effective Date:


	Revision Date:

	04/04/2016
	

	Contact:


	Approved by:



	
	Health Officer

	Relates to: (Policy, statute, ordinance)
	Accreditation Domain/Essential Services

	
	Measure 8.2.4

	Appendices:

	

	Related Documents: 

	Reference County policies


	Background: (If applicable)

	

	Procedure:




Fond du Lac County, and the Health Department promote a healthy and supportive work environment in multiple ways.

Employee benefits are outlined in county policies, and are outlined in the employee handbook.  Benefits include, but are not limited to:

1. Paid holidays, vacation and leave

2. Health insurance coverage is available for full-time and regular part-time employees

3. Retirement benefits

4. Family and Medical Leave benefits

5. Access to dental, vision and disability insurance

6. Free Employee Assistance Program (EAP) counseling

7. Access to a dedicated nurse practitioner with visits free of charge

8. A tobacco-free building and vehicle policy, and insurance benefits to cover cessation products

The Fond du Lac County Employee Wellness Program coordinates additional wellness activities, including:

1. An annual wellness fair

2. Health Risk Appraisals

3. Reimbursement for health club membership

4. Onsite fitness classes

Health Department staff are actively engaged in planning and implementing wellness activities, and the committee seeks our staff’s input.  Influenza vaccine is provided to all county employees free of charge.
The Health Department has a clinic room that can be reserved for breastfeeding.  The room is accessible to all employees, and the general public.
As a department, the staff have much autonomy to accomplish their assigned work. Most job categories provide a fair amount of flexibility with scheduling to provide time with family as needed, while ensuring that the functions of the department occur without interruption.  Teamwork is valued, and employees support each other when personal needs require a co-worker to take time off of work.
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