Community Assessment Position

Job Purpose:

Under limited supervision of the Regional Director of Health Education and works in conjunction with the Regional Director of Systems Management to serve as the Regional Community Assessment Coordinator in a multi-county region. Acts as a regional resource to facilitate the planning, development and implementation of a community assessment initiative (MAPP); including the evaluation of community systems as it relates to public health services and priority populations.

Job Duties:

1. Plans, implements and maintains data collection and analysis systems in support of the MAPP (Mobilizing for Action through Planning and Partnerships) process. coordinates, reviews, and monitors prirority service areas as it relates to community health status. Utilizes data to write reports, grant proposals and articles for the media. 

2. Assists with the development, implemetation, and coordination of the Health Improvement Plans or related required plans for the community or region.

3. Provides leadership, consultation, technical assistance, and advocacy to health department staff, community organizations and local coalitions/task forces addressing chronic disease risk reduction for at risk populations.  Using MAPP data develops interventions addressing policy/environmental change.  

4. Reviews, identifies, selects and/or develops chronic disease risk reduction educational materials based on identified MAPP health concerns and resources for conducting community education and/or training.

5. Evaluates the implementation and effectiveness of community interventions through the collection and analysis of process and outcome variables. Evaluate collective impact by using the Local Public Health System Assessment.  Maintains and submits required reports to CDRR program manager as required in a timely manner.

6. Participates in required Bureau of Chronic Disease meetings and Health Education discipline meetings.  Participates in training to improve Health Education skills, maintains or develops content specific proficiency, and keeps abreast of changes in program standards, policies, and procedures.

7. Utilize social marketing techniques to promote awareness regarding priority areas identified through MAPP.

8. Actively participates in the Performance Management Initiative and serves on appropriate committees. 

9. Maintains and updates the SCORES system, generates reports, and provides the Regional Director of Health Education with quarterly reports. 

10. Performs other related duties as assigned.  

Knowledge:

· Knowledge of the principles, practices and theories of public Health Education, MAPP, health promotion, policy, and the physical environment: of techniques involved in preparation of educational visual aids and displays.
· Ability to design and deliver presentations; to deliver curricula with sensitivity to learner characteristics.
· Knowledge of social, political and health issues of at risk population.  
· Ability to establish and maintain effective working relations with public, private agencies, organizations and groups.
