FOOD EMPLOYEE HEALTH POLICY
ASSESSMENT OF COMPLIANCE STATUS

DECISION TREE
Question 1:  Do you provide training to the food employees 
 on foodborne illness prevention?









Question 2:  Does this training include a review of the BIG 5 
           illnesses and symptoms?







Question 3:  Are food employees made aware of their 
          responsibility to report symptoms, diagnosis, 
          and exposure to the PIC?









Question 4:  Do you document this training?






Question 5:  Can I see the documentation of this training?


Code Citation:  2-201.11(A)
















Question 6:  Can you describe what you do if an employee 
  reports to you with symptoms,
 diagnosis, or 
  exposure information?








 “Yes” = PIC can explain their policy to the extent that when
 an employee is “sent home”, the PIC knows when or under 
 what circumstances the employee can return to work; OR 
 PIC knows where to locate exclusion/restriction information 
 (i.e. posted, online search, manager’s manual, etc.).
If “YES” to all 6 questions, mark item #2 on the inspection form as IN compliance.  
If “NO” at any point as you progress through the decision tree, STOP and EDUCATE by providing and reviewing the employee health handouts.  Mark item #2 on the inspection form as OUT of compliance and cite 2-201.11(A).
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