Adult Learning Principles Bingo

Overview

This bingo game is designed to help trainers and facilitators recognize and apply adult
learning principles in their practice. Based on the six principles of adult learning (PAL) and
the instructional strategies from the IPC Adult Learning Training available on NACCHO
University. This interactive activity encourages participants to identify how these principles
are applied in training sessions.

Materials Needed

Printed bingo cards (one per participant)

Markers or stickers for tracking spotted items

Reference sheet of adult learning principles and strategies
Small prizes (optional)

Instructions

1. Distribute one bingo card to each participant at the beginning of a training session
or workshop.

2. Explainthat the goal is to identify when adult learning principles are being applied
during the session.

3. When participants observe an example of an adult learning principle in action, they
mark that square.e

4. The first person to complete a row, column, or diagonal calls "Bingo!"

The winner explains each principle they marked and how they observed it.

6. Continue playing for additional winners as time allows

o

Variations

e Reflection Bingo: Use at the end of training for participants to reflect on principles
they observed

e Implementation Bingo: Use as a planning tool for trainers to ensure they
incorporate various principles

e Peer Observation Bingo: Use during peer teaching observations to provide
constructive feedback

e Principles in Practice: Have participants create their own examples of how they
would implement each principle.
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