


















Recognizing volunteers is a vital investment in our organization's success,
boosting morale and inspiring continued service. These dedicated individuals
form the backbone of our achievements, contributing their time, skills, and
passion. 

Importantly, volunteer appreciation doesn't have to be expensive. The focus is
on genuine gratitude that makes volunteers feel valued, not on the cost of
recognition. By celebrating those who give selflessly, we create a culture of
appreciation that energizes our volunteer community and drives our mission
forward.

Recognizing the
Pillars of Our Success

Try using a value
matrix to populate
potential volunteer

recognition
strategies.  This is a
tool to evaluate and
prioritize initiatives

based on their
value/impact and
effort/complexity.
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Value Matrix-You Try!
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